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_._""_trategy the Bureau has undertaken to
nify our inmate programs and services
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Primary Goal:

ENHANCE EFFORTS TO EQUIP
INMATES WITH THE NECESSARY
SKILLS TO SUCCEED UPON RELEASE
TO THE COMMUNITY

—

limate SKills Development Initiativer= s
Culttral Shift

ASShift ini cultural philosophy (reemphasis of our
mission) to provide a holistic, collaborative
—approach between internal components and
external agencies to ensure skill needs for
successful reentry are identified, addressed, and

operationalized.
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T

ederal Bureau of Prisopss

; "é’society py confining offenders in the controlled

el _:_fbnments of prisons and community-based facilities that

= and that provide work and other self-improvement
opportunities to assist offenders in becoming law-
abiding citizens.

Traditional Program Benefits
as
Management Tools

(Balancing Security and Reentry)

'educe rates of misconduct
‘Motivate to participate in other programs

- ~+ Demonstrate appropriate interaction with
staff

e Yields a safer environment
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—

= |stor of Program Success
Successful return to the communlty

deral Prison Industries/UNICOR

4% less likely to recidivate
4% more likely to be employed
~ —-23% reduction in misconduct

-« Education Programs

- 16% less likely to recidivate
» Vocational Training

- 33% less likely to recidivate

Trargeted Program Linkage to address skill needs
prEoKItIZIngthigh risk inmate

=>» Collaborative partnership building to assist with
community transition and resource development
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f%eentry SKIll" Sets

INTERPERSONAL

fy Family Background

iy  Family Ties / Support System
Parental Responsibility.
Relationships
Communications

= Employment History
Career Development
Institution Work History
Post-Incarceration

WELLNESS
Employment

Health Promo/Disease Prev
Disease/Illness Management
Transitional Plan
Government Assistance

LEISURE
=+ Use of Leisure Time

DAILY LIVING

Money Management

Food Management

Personal Hygiene/Sanitation
Transportation
Identification

Housing

RRC Placement

Family Care

-Personal Responsibility

COGNITIVE
& General Behavior
A Criminal History
N Domestic Violence/Abuse
N Criminal Behavior

R RPR A BHRBH
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- MULTI-TIERED'PROCESS
SESSMENT AND SKILL DEVELORMENT PLANS=

—* Reporting
® Targeting resource needs/ priorities (High Risk Offenders)
® Electronic exchange of information (data/reports)

e Streamlining tasks & forms (progress reports/case management/etc.)

T

MATE SKILLS DEVELOPMENT
SYSTEM

onitor skill development and resources
= needed for reentry.

- * Jhe information (ISD Plan) is shared with
agencies collaborating/assisting with
transition
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DUSTY R

Inmate: DOE, JANE | Phato
Institution: DANBURY FCI
Projected Release: [Date]

Register Numbar: 12345578

Age; 42 CHCI N
Release Method: [Relezse Method]  Sentry: [Unknown] | Synch

Detainer: [¥/N]

I5D5 Home Logout

Lookup Register Number: |12345-675 | ()

AL A Glance
Personal Info
Sentence Infa
Institution Info
Documents

Inmate Profile
At A Glance

Register Number:
Name:

Resp. Institution:
Age[DOB:
R/S/Eth:
Mileage:

12345-678

DOE, JANE
DANSURY FCI/ CT
42/ 07-15-1965
B/Fl O
Unknown

FHOTQ HET AVAILAELE

Release Residence: HARTFORD, CT

Proj. Release Date:  [Caie] Next Review Date: 11-10-2007
Proj. Release Method: [Asiease Method] Next Custody Review: [Date]
Detainer: Iying Psych: N

CMC: N

Security/ Custody: Low [ IN

unit/Quarters: W/ HOUSE C/RANGE 06/BED D01L

Work Dotail:

Assignment | Description |Start Date Stop Date

04-04-2006

k
A
R

Inmate: SMITH, 10BN | Photo
Institution: ALLENWCOD FPC
Projected Relsase: /Datsf

Logout

[SDS Home

egister Number: D0012-000
ge: 106
elease Method: [Zslssse Mathod]

Detainer: /4]
CMC: Y

Sentry: [Unknowa] | Synch

Lookup Register Number: »

" Assessment Plar is unlocked
% Academic
¥ocational /Career

Employment History
Caresr Developmant
Institation Wark History
Post Incarceration Employ ment
Progress and Goals

% Interpersonal

x Wellness

% Mental Health

% Cognitive

% Character

L_x Lelsure

< Previous | Mest o

Assessment Plan
Vocadtional /Career: Employment History

Additional Information open |
Page 1 of A

Unemployed at time of arrest?

I~ ves
W Mo

Cansistent histary of employmant within the § years PRICR to
incarceration® {job changes for promotion or career enhancament
and newver fired)

F ves
™ Ho

Save and Next I Resetl

Delete Razponse
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[SDS Home Logout

Inmate: SMITH, 10HN | Phaotn Register Number: 0001 2-000 Detainer: [/
Institution: ALLENWCOD FRC Age: L0 CMC: Y Loakup Register Mumber: \9
Projected Release: [Dadef Release Method; f&clerse Method]  Sentry: [Unknows] | Synch
‘Ba it Pla is unlocked

R Assessment Plan YocationalfCareer: Summary closex
% Academic Vocational/Career: Progress and Goals

Vo(ationalfl:areer Add Drngress and Goals EI]I[I'UYII]EI'I[ History

(D employed &t time of arrest
®) consistant employrent history within &
Caresr Developmant years prior to incarceration

Emplayment History

o

Institution Work History Career Development
S i Save | Reset 3 HrEs
Post [ncarceration Employment —I —I ®) prssesses significant expertise in field

Proaress and Goals % BACKTOTOP @trad:sm_nn {HYAC, sl=ctrician,
mechaniz, plumber, ete.)

x Interpersonal
(1) realistic career/job goals upon relzase

* Wellness ) : i
: (@) s=eking postion: HYAC Technician

x Mental Health (%) has mors than two years work
& inniia experience in this field
it ®1has an education degree related to this
fiald

x Character
X Lelsure Institution Work History

INMATE SKILLS DEVELOPMENT PLAN

Progress Report 04-04-2008

matitution
SAITH, JOHN
Regiser Numasr 000 D00
Foculty Cusiody MEATUT Tolspaone m—
PR projested Ackacs 01.04.2007 ¢ GCT FEL =
Mest Fevlew Date Drivers Llcansaisists S454E54 FMD
Meat Custosy Review Dats 04-05-2005 FBI Nvmber
AQEDOBSEX 106 01-01-1300 1 18 sotial Sscurity Mumbar 317600534
Cit Biabas - DCOC Mumssr
1 Fyos moonolas ¥ ME Mumbor
PO Humbar

Relsas Reslgancs

i

Moy Smith,_Soous:
30 FIRST STREET W
WA C-'I_G

L DG 25334
Telsptone 3I1-556-997 contast
Talsprans 3315851317
Primary Emergancy Contact . facondary Emergancy Contact .
Talsprone - Talsprone -
OITENBEENIGIELOT OTENsEs ey
 contoncarauparvialon 2vears 3 veam
Doyn
FRATARETIGET
i Hearing Dats
peazzoos | 73 Momhe 20 Doy /32 mzrore zrorm Heanng Type
are | -1 Days Laot UEFG Astien
Delanens

M
Fonding Chargss L

e

RESTITUTICN FEDERAL FINANC
WICTIM & NON-FEDERAL 5200000 52000.00 Eastem Mew Yotk RES=-UNASSIGNED
WICTIN MONTHLY
contract Active \' Commisary Deposk 550.00 COIF  \Waked based an (mabilly te pay
contract Dats ta-p3-2008 ComMIsary BAECs 5230.00
Payments
commenswats w
mizaes ™
Judicil #ssommendalions £
U570 Sentancing Jay Leno, ChefUS=0 USP0 Supanvizion
123 Rotketsi=r Center .
L3z Angsiss, MO 2023 Talsprone -
Toleprans 301525
Fax 0456
fubjact o 18 U.8.C. 4042/B] Notifcabion ™ DM Facuirsa ot Avanatiel
tubjact i Sax Ofancer Hobficstions
Tradty Transfer Casa
Education

[ | mocmest | s | siwtosd | sesoe |
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VOCATIONAL/CAREER

M Respinsa Summary
EMPLOYMENT HISTORY CURRENT:
(M emplyed at tme of arest Dawalap 2 primary 3nd seaendary plan for fransparaton te

() eenestent smployment histery within 5 ysars past-releass jeb at ABC Ar Candtioning
priortoincamemEton

CAREER DEVELOPMENT

@

() possesses sigrificart eqperiss infield
{1} tradesman [HVAC, ehectrizizn, mecharic,
plumber, efc.)

(T} reafstic caresrioh goals upan release

(D) seaking posiion: HWAC Tachaizian

@ has more than twe years work swpersece in this
field

{2 has an adueation degres ralated o this figld

INSTITUTION WORK HISTORY

) has a consistent insituion work history
Sval 03-03-2006 Ouisianding
Eval 02-03-2006 ODutstanding
Eval: 01-04.2006 Cuistanding
Eval: 12-05-2005 Cuwi=tanding
Ewal. 11-04-2007 Cusianding
Eval: 10-04-2000 Cusanding

POST IMCARCERATION EMPLOYMENT

(%) postincarseration employment seouned

{1} release documents cbtained to date:

(%) curent resumie cbtained

(%) appacanon cover BMEr obiamed

{#) leter of referal from previous employer(s)
citaned o documentzd

{#) job evauztions obtaned

) education decuments cotained

@ 320 Certfieate chtaned

@ VT Corffiesta cbtainad

IS5 Home Logout

05-25-2006

Inmate: SMITH, J0HN | Fhoto  Register Number: 000L2-000  Detainer: v
Institution: ALLENIWOCD FPC Age: 106 CML: Loakup Ragister Number: d
Projected Release: [Oic] Release Method: GCT REL Sentry: [tnknownf | Synch

"l hssessrmert Plan is unlocksd

Academic
® YocationalfCareer
¥ Interpersonal Redipiie
X Wellness
Vocational/Caroor 0% % LE%,
x Mental Health
tognitiua Interperaonal 15%. 0¥ 4%
Character Weliness 10% 1% %
Leizuce Henital Health o it 2%
% Daily Living
Cognitive 0% 0%
Inmate Skills Status
Staff Observations Eharacter g s
Change Log Leisure 0% %
Daily Living 5% It 1% %
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INVIASRESSKILLLS DEVELOPMENT SYSTEM

f:lSTITUTION STATUS - report of percentage of inmates for
each skill area and status that meet a selected percentage
~(threshold)

INMATE STATUS COMPARISON - status reports for selected
time periods to compare inmates progress in skill development

Ngtional Offender: Workforce

OFFENDER
WORKFORCE
DEVELOPMENT
PARTNERSHIP

— — the development of career
opportunities and enhance the
career-readiness of offenders to
successfully transition to their
communities

All Work Together...
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il

nicic.org/NOWBP: oo

B
National Institute of Comrections

Cument Projecis

Mental [iness
offender Employment
Pretnal

Prison Rape Elimination

(PREA)

Reducing Offender Risk
Rezgional Traiming

offender TransitioryResntry

Women Offenders

National Offender Workforce Development Partnership

11 HOME > What We Are Doing > Cffendar WorkForee . >

The National 0Offender Workforce m
Development Partnership (NOWDP)

15 a collzboration developed by staff
raprosenting the U8, Departrent of
Labor, the Administrative Office of the =Contact [nformatian: NOWDP Partnars
U.S, Courts, Office of Prabatien and =*NOWDP Rasouross

Pretrial Services; the Faderal Bursau of

Prizons; the Matonal Inshitute of z

Correchions; the U.S. Departnent of
Vetorans Affairs; and the Legal Action o Clark, Melinda

Canter - National Hire Nebwork,

=Wwhat Your Agency Can Do

Mission

The mission of the partnership 15 to facilitats a
transitional approach to aporenticzships and
employment strategies for ex-offenders. The
ultirnate goal of the partnership is te enhancs

reentry success through increased opportunties for
career-onentsd employment of ex-offenders. The NOWDP BROCHURE
partnecrs are morking togsther to:

* Forecast what occupations are, and will likely remain, in demand by the private
Secor

De?éhdant/Offender Workforce

Deyvelepment
Ongoeing activities....

- -

Eulig clients ready for employment (apprenticeships/career and
erskills'—based on needs identified through ISA for program
linkage/forecasting/partnership information)

Engaging employers prior to release (mock/informational/real job
& career fairs — career resource centers)

Developing resources for support (partners/community)

Keeping It going (retention — partnership with RRCs/OPPS/
community/offender/family — tracking/evaluation)

Breazzano-11




202 353-3598

BOP-CPD/InmateSkillsDvip@bop.gov
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